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Management and Organization Review

Best Reviewer Award

Every two years, MOR recognizes the reviewers who have performed the
most number of reviews on a timely basis in the previous two-year period,
with the highest quality and strong developmental comments. The recent
winners are listed below. The winner receives a certificate of recognition
and public recognition at the MOR Board meeting.

2012 Best Reviewer Award Winners
Roy Yong-Joo Chua, Harvard University
Sunghoon Kim, University of New South Wales
Andrew Spicer, University of South Carolina
Linn Van Dyne, Michigan State University
Dean Xu, University of Hong Kong

2010 Best Reviewer Award Winners
Sam Aryee, Aston University
Daniel J. Brass, University of Kentucky
Chao C. Chen, Rutgers University
Kwang-Kuo Hwang, National Taiwan University

William Wan, Texas Tech University

2008 Best Reviewer Award Winners
Neal Askanasy, U‘niversity of Queensland
Max Boisot, University of Birmingham
Gregory Dess, University of Texas at Dallas
Peter Ping Li, Copenhagen Business School

Lois Tetrick, George Mason University
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The Wiley-Blackwell Management and Organization Review

Young Scholar Award

MOR gives this award every two years, at the biennial conference of the
International Association for Chinese Management Research, to recognize a
young scholar’s contributions to the fields of managerial and organizational
research. The award goes to a young author who is the sole or first author of
his/her article in Management and Organization Review. Eligible authors must
have received their degrees no more than five years prior to their article’s
publication or was a Ph.D. student at the time of publication. The winner
receives a 12 month complimentary membership to the IACMR, including a
subscription to Management and Organizational Review (print and online);
USD $2000.00; a plaque; and public recognition at the Conference.

2012 Young Scholar Award Winner
Chun Guo, Sacred Heart (with co-author Jane K. Miller)

‘Guanxi Dynamics and Entrepreneurial Firm Creation and
Development in China,” MOR 6:2 267-291.

2010 Young Scholar Award Winner

Robert E. White, Arizona State University (with co-authors
Robert E. Hoskisson, Daphne W. Yiu, and Garry D. Bruton)

‘Employment and Market Innovation in Chinese Business
Group Affiliated Firms: The Role of Group Control Systems,’
MOR 4:2 225-256.

2008 Young Scholar Award Winner
Wenhong Chen, Duke University

‘Does the Colour of the Cat Matter?: The Red Hat Strategy in
China’s Private Enterprises, MOR 3:1 55-80.
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Rabi Bhagat, University of Memphis, USA
Richard Burton, Duke University, USA

Kim Yin Chan, Nanyang Technological
University, Singapore

Song Chang, City University of Hong Kong,
Hong Kong

Charles Chen, University of Hawaii, USA
Xiao Chen, Tsinghua University, China
Zhijun Chen, Shanghai University of Science
and Economics, China

Lin Cui, Australian National University,
Australia

Chuck Eesley, Stanford University, USA

Di Fan, Deakin University, Australia

Jijun Gao, University of Manitoba, Canada
Mark Greeven, Zhejiang University, China
Chun Guo, Sacred Heart University, USA
Rick Hackett, McMaster University,

Canada

Violet Ho, University of Richmond, USA
Shisong Jiang, Wuhan University, China
Josh Keller, Nanyang Technological University,
Singapore

Sang Kyun Kim, University of Southern
Indiana, USA

Young-Choon Kim, Korea University, Korea
Glen E. Kreiner, Pennsylvania State University,

USA

Catherine Lam, City University of Hong Kong,
Hong Kong

Marcie LePine, Arizona State University, USA
Xin Li, Copenhagen Business School, Denmark
Dong Liu, Georgia Tech, USA

John Paul MacDufhe, University of
Pennsylvania, USA

Yaotian Pan, Chinese Academy of Sciences,
China

Mike Peng, University of Texas, Dallas, USA
Shameen Prashantham, Nottingham University,
China

Cuili Qian, City University of Hong Kong,
Hong Kong

Christina Sue-Chan, City University of Hong
Kong, Hong Kong

Sunny Sun, University of Missouri-Kansas City,
USA

Herman Tse, Griffith University, Australia
Anja Tuschke, University of Munich, Germany
Hui Wang, Peking University, China

Tsun-Yu Wu, National Taiwan University of
Science and Technology, Taiwan

Grace Yang, University of Sydney, Australia
Wei Zhao, University of North Carolina at
Charlotte, USA

Lifeng Zhong, Renmin University, USA

Canny Zou, London Business School, UK
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